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PERFORMANCE AGREEMENT ENTERED INTO BY AND BETWEEN:

FRANCES BAARD DISTRICT MUNICIPALITY (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

1.1 The employer has entered into a contract of employment with the employee in terms of
the Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act”), the Municipal
Performance Regulations of August 2006 and the Performance Management Policy of the
municipality. The employer and the employee are hereinafter referred to as “the Parties”.

1.2 The Systems Act, the Performance Regulations of 2006 and the approved Performance
Management Policy read with the “Contract of Employment” concluded between the parties,
requires the parties to conclude an annual performance agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved, and secure
the commitment of the employee to a set of outcomes that will secure local government
policy goals.

1.4 The parties wish to ensure that there is compliance with the Systems Act, the Performance
Regulations and the approved Performance Management Policy of the municipality.

2. PURPOSE OF THIS AGREEMENT
The purpose of this Agreement is to -

2.1 comply with the provisions of Section 57(1)(b),(4a),(4b) and (5) of the Systems Act as well
as the Contract of Employment entered into between the parties;

2.2 specify objectives and targets established for the Employee and to communicate to the
Employee the Employer’s expectations of the Employee’s performance expectations and
accountabilities;

2.3 specify accountabilities as set out in the Performance Plan (Annexure A);

2.4 monitor and measure performance against set targeted outputs;

2.5 use the Performance Agreement and Performance Plan as the basis for assessing the

suitability of the Employee for permanent employment and/or to assess whether the
Employee has met the performance expectations applicable to her job;
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2.5 use the Performance Agreement and Performance Plan as the basis for assessing the suitability of
the employee for permanent employment and/or to assess whether the employee has met the
performance expectations applicable to her job;

2.6 appropriately reward/pay the employee in accordance with the employer’s performance
management policy in the event of outstanding performance and relationship with the employee in
attaining equitable and improved service delivery.

3. COMMENCEMENT AND DURATION OF AGREEMENT

3.1 This agreement will commence on the 1% of July 2017 and will remain in force until the 30" of
September 2017 whereafter a new Performance Agreement, Performance Plan and Personal
Development Plan (shall be concluded between the parties for the next financial year or any portion
thereof.

3.2 The parties will review the provisions of this agreement during “June” each year. The parties will
conclude a new performance agreement and performance Plan that replaces this agreement at least
once a year by not later than the beginning of each successive financial year.

3.3 This agreement will terminate on the termination of the employee’s “Contract of Employment”
for any reason.

3.4 The content of this agreement may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon.

3.5 If at any time during the validity of this agreement the work environment alters (whether as a
result of government or council decisions or otherwise) to the extent that the contents of this
agreement are no longer appropriate, the contents shall immediately be revised.

4. PERFORMANCE OBIJECTIVES

4.1 The Performance Plan (Appendix A ) sets out-

4.1.1 the performance objectives and targets that must be met by the employee; and

4.1.2 the time frames within which those performance objectives and targets must be met.

4.2 The performance objectives and targets reflected in “Appendix A” would be set by the employer
in consultation with the employee and based on the Integrated Development Plan (IDP), the Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the employer for a particular
financial year, and shall include key objectives; key performance indicators; target dates and
weightings.

4.3 The key objectives describe the main tasks that need to be done. The key performance indicators
provide the details of the evidence that must be provided to show that a key objective has been
achieved. The target dates describe the timeframe in which the work must be achieved. The

weightings show the relative importance of the key objectives in relation to each other.

4.4 The employee’s performance will, in addition, be measured in terms of contributions to the goals
and strategies set out in the employer’s Integrated Development Plan (IDP).

5. PERFORMANCE MANAGEMENT SYSTEM
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5.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the Employer, management and municipal staff of the
Employer.

5.2 The Employee accepts that the purpose of the performance management system will be to
provide a comprehensive system with specific performance standards to assist the Employer,
management and municipal staff to perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards that
will be included in the performance management system as applicable to the employee.

6. PERFORMANCE AGREEMENT

6. The Employee agrees to sign and adhere to the performance conditions and criteria set out
in the Performance Agreement and the Performance Plan (Appendices A, B and C).

6.1 The Employee undertakes to actively focus towards the promotion and implementation of
the KPA’s and KPI's (including special projects relevant to the employee’s responsibilities)
within the local government framework.

6.2 The criteria upon which the performance of the Employee shall be assessed shall consist of
two components, both of which shall be contained in the Performance Plan (Appendices A
and B).

6.2.1 The Employee must be assessed against both components, with a weighting of 80:20
allocated to the Key Performance Areas (KPA’s) and the Core Managerial Requirements
(CCR’s) respectively.

6.2.2 Each area of assessment will be weighted and will contribute a specific part to the total
score.

6.2.3 KPA’s covering the main areas of work will account for 80% and CCR’s will account for
20% of the final assessment.

6.3 The Employee’s assessment will be based on her performance in terms of the
outputs/outcomes (performance indicators) identified as per attached Performance Plan (
Appendix A ), which are linked to the KPA’s, and will constitute 80% of the overall assessment
result as per the weightings agreed to between the Employer and Employee:

APPENDIX A: KEY PERFORMANCE AREAS (KPA’s) Weighting
Basic Service Delivery 20
; 20
Local Economic Development
Municipal Institutional Development and Transformation 20
20

Municipal Financial Viability and Management
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Good Governance and Public Participation

20

Total

100

6.4 The CCR’s will constitute the other 20% of the Employee’s assessment score. CCR’s that are
deemed to be most critical for the Employee’s specific job should be selected from the list

below as agreed to between the Employer and Employee:

APPENDIX B: CORE COMPETENCY REQUIREMENTS ( CCR’s)

1. Core Managerial Competencies (CMC’s) Weight
10

Client Orientation and Customer Focus

Financial Management (compulsory) 10

People Management and Empowerment (compulsory) 10

Programme and Project Management

Service Delivery Innovation 10

Strategic Capability and Leadership 10

2. Core Occupational Competencies (COC’s)

Policy conceptualisation, analysis and implementation 10

Exceptional and dynamic creativity to improve the 10

municipality

Knowledge of legislative and policy framework

Knowledge of development local government 10

Knowledge of functional municipal fields 10
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Knowledge of performance management

Skills in governance 10

TOTAL 100

7. EVALUATING PERFORMANCE

7.1 The Performance Plan (Appendices A and B) to this Agreement sets out —

7.1.1 standards and procedures for evaluating the Employee’s performance; and

7.1.2 intervals for the evaluation of the Employee’s performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may in addition
review the Employee’s performance at any stage while the contract of employment remains in
force.

7.3 Personal growth and development needs to be identified during any performance review
discussion and must be documented in a “Personal Development Plan” (Appendix C) as well as

the actions agreed upon and implementation must take place within set time frames.

7.4 The Employee’s performance will be measured in terms of contributions to the goals and
strategies set out in the Employer’s IDP.

7.5 The annual performance appraisal will involve:

7.5.1 Assessment of the achievement of results as outlined in the performance plan:

(a) Each KPA should be assessed according to the extent to which the specified standards or
performance indicators have been met and with due regard to ad hoc tasks that had to be
performed under the KPA.

(b) An indicative rating on the five-point scale should be provided for each KPA.

(c) The applicable assessment rating calculator (refer to paragraph 6.5.3 below) must then be
used to add the scores and calculate a final KPA score.

7.5.2 Assessment of the CCR’s (CMC’s and COC’s)

(a) Each CCR should be assessed according to the extent to which the specified standards have
been met.

(b) An indicative rating on the five-point scale should be provided for each CCR.

(c) The applicable assessment rating calculator must then be used to add the scores and
calculate a final CCR score.
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7.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator. Such
overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the following
rating scale for KPA’s and CCR’s:

Level

Terminology

Description

Rating: 1-5

5.0

Outstanding
performance

Performance exceeds by far the standard
expected of the employee at this level. The
appraisal indicates that the employee has
achieved above fully effective results against all
performance criteria and indicators as specified
in the Performance Plan and maintained this in
all areas of responsibility throughout the year.

4.0
to 4.9

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of
the performance criteria and indicators and fully
achieved all others throughout the year.

Level

Terminology

Description

Rating: 1-5

3.0
to 3.9

Fully effective

Fully effective Performance fully meets the
standards expected in all areas of the job. The
appraisal indicates that the Employee has fully
achieved effective results against all significant
performance criteria and indicators as specified
in the Performance Agreement and Performance
Plan.

2.0to
2.9

Not fully
effective

Performance is below the standard required for
the job in key areas. Performance meets some
of the standards expected for the job. The
review/assessment indicates that the employee
has achieved below fully effective results against
more than half the key performance criteria and
indicators as specified in the PA and
Performance Plan.

1.0

Unacceptable

Performance does not meet the standard
expected for the job. The review/assessment
indicates that the employee has achieved below
fully effective results against almost all of the
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to 1.9 | performance performance criteria and indicators as captured
in the PA and Performance Plan. The employee
has failed to demonstrate the commitment or
ability to bring performance up to the level
expected in the job despite management efforts
to encourage improvement.

7.7 For purposes of evaluating the performance of the Acting Municipal Manager, an
evaluation panel constituted by the following persons will be established —

7.7.1 Executive Mayor;

7.7.2 Chairperson/member of the Audit Committee;
7.7.3 Mayor from another Municipality; and

7.7.4 Municipal Manager from another Municipality.

8. SCHEDULE FOR PERFORMANCE REVIEWS
8.1 The performance of each Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third

quarter may be verbal if performance is satisfactory:

(Appraisals will be done during the first two weeks of each new quarter.)

First quarter - July — September —------mmmm-neeeev
Second quarter - October — December --------------
Third quarter ; January — March -------=eeememeeeeee
Fourth quarter : April = June

8.2 The Employer shall keep record of the mid-year review and annual assessment.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee’s
performance.

8.4 The Employer will be entitled to review and make reasonable changes to the provisions of
“Appendices A and B” from time to time for operational reasons. The Employee will be fully
consulted before any such change is made.

8.5 The Employer may amend the provisions of “Appendices A and B” whenever the
performance management system is adopted, implemented and/or amended as the case may
be. In that case the Employee will be fully consulted before any such change is made.

9. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Appendix C.

10. OBLIGATIONS OF THE EMPLOYER
10.1 The Employer shall -

10.1.1 create an enabling environment to facilitate effective performance by the employee;
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10.1.2 provide access to skills development and capacity building opportunities;

10.1.3 work collaboratively with the Employee to solve problems and generate solutions to
common problems that may impact on the performance of the Employee;

10.1.4 on the request of the Employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets established in
terms of this Agreement; and

10.1.5 make available to the Employee such resources as the Employee may reasonably
require from time to time to assist him/her to meet the performance objectives and targets
established in terms of this Agreement.

11. CONSULTATION

11.1 The Employer agrees to consult the Employee timeously where the exercising of the
powers will have amongst others —

11.1.1 a direct effect on the performance of any of the Employee’s functions;

11.1.2 commit the Employee to implement or to give effect to a decision made by the
Employer; and

11.1.3 a substantial financial effect on the Employer.

11.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 11.1 as soon as is practicable to enable
the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1 The evaluation of the Employee’s performance will form the basis for rewarding
outstanding performance or correcting unacceptable performance.

12.2 A performance bonus of 5% to 14% of the inclusive annual remuneration package may be
paid to the Employee in recognition of outstanding performance.

12.3 The Employee will be eligible for progression to the next higher remuneration package,
within the relevant remuneration band, after completion of at least twelve months (12)
service at the current remuneration package on 30 June (end of financial year) subject to a
fully effective assessment, only if such a remuneration band exists within the remuneration
system of the municipality for the particular post level.

12.4 In the case of unacceptable performance, the Employer shall —

12.4.1 provide systematic remedial or developmental support to assist the Employee to
improve his or her performance; and

12.4.2 after appropriate performance counseling and having provided the necessary guidance
and/or support as well as reasonable time for improvement in performance, the Employer
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may consider steps to terminate the contract of employment of the employee on
grounds of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION
13.1 Any disputes about the nature of the Acting Municipal Manager’s performance

agreement, whether it relates to key responsibilities, priorities, methods of
assessment and/ or any other matter provided for, shall be mediated by -

13.1.1 the Executive Mayor within thirty (30) days of receipt of a formal dispute from
the Acting Municipal Manager.

13.2 In the event that the mediation process contemplated above fails, clause 19.3 of
the Contract of Employment shall apply.

14. GENERAL

14.1 The contents of this agreement and the outcome of any review conducted in
terms of “Appendices A and B” may be made available to the public by the employer.

14.2 Nothing in this agreement diminishes the obligations, duties or accountabilities
of the Acting Municipal Manager in terms of his/her contract of employment, or the
effects of existing or new regulations, circulars, policies, directives or other
instruments.

Y% .
Thus done and signed at LIN"&EP”‘fﬁ - on this ‘21
day of ------------- Snes UL:J 20--1;———-.

p{cnwf MUNICIPAL MANAGER

o

EXECUTIVE MAYOR

AS WITNESSE

o PR
Ly )

FRANCES BAARD DISTRICT MUNICIPALITY
PERFORMANCE AGREEMENT 2017/18




T jo 1 adeg

%00T - %0'SL - %0'0§ - %0°52 B %00T - /90/0€ - L10Z/20/ e lsté':l:su . " € pue z 9E- S EEUE)DENED 5T /T0% iy Sy ASsafpiregais pia "IN JoF R0 )
3 8102/90/0¢€ - LT0Z/L0/T0 uj papnpuod 410! 3
SN 2 U 3900048 PRIdWIED 00T e se J21351p 3y Ul sanjed|BIunL |B20] 03 SAIAISS paleys |9 Yim asuelsisse pue poddns afejuadniad
= , = . - , = = —— al (tTa/d »un) *Ad 8T/LT0Z 3Y3 404 S,INT € 343 -
%00T %0°00T %000T %0°00T %00T 8T0Z/90/0% - £10Z/£0/10 sueyd jepeds panosddy z vE i iR TR Tt i SR TG S AN 5 b aR oW SAF) o LGS w e ecing
= " = “ = . = - " SIAIT 3y3 03 papiaoad - {ETS/1 +0T Q/d + £ 047 + ST UIWPY + SWd/WIN DUl *Ad 8T/LT0Z 24} 404 sajyjedidjunut -
%00t WL %0705 %0'sz %00t 8102/90/0€ - LT0Z/£0/10 yoddns pue asueydwo) %00t ¢ e |eao] 03 poddns pue agd Ul SN 2|qeUEIShS B jo uojiejuawajdwi pue ssueldwod 38ejusaisd
%00T - %0'SL - %0°0S - %0's¢T B %00T B 810Z/90/0€ - LT0Z/L0/10 sjuawasnbai aapeysidal dai z 1€-0€ (68 @/d uN) *Ad 8T/LTOZ 3Y3 10} 11ISIP 3Y3 Ul S,d0I PaMaInal Jo A|iqipaid adejuadiad pue JaquinN| g1
- . - . - . - - . paprosd Loddns %00T PUe BT/LT0Z } (pT 'ET UIUpY DUN) *Ad 8T/LTOZ SY3 40} UAISIP| |
%00% i %002 %5ze %00T 8702/90/0€ - L70Z/.0/10 1oy sajape/siaafosd panoaddy L 62-82 ay3 jo sajyjedpdiunw |e20] € 3Y3 PUB NAES U 3213s Joddns 1] 3A3I3Y8 ue jo uoisiaozd adejuadniad zt
*UOIBLLIOJSUBL]
ue juawdojana :
%001 - %E'9S i %5'LE - %881 - %001 - 870/90//0€ - £102/10/T0 wdj:f?,&";ﬂ:"::;:ml 2 [z-sz EEAE QIR M STILIOE| . “ ]eunupnu:sm jed mrlun:a F
o a2 " b L Rt
B A BaUBHIOD a3 40§ AL Ul S32]AIBS Joddns 22140 pue JuawaBeueLy [AIYIR JA13IYE JO uoisinoad afejuadiad
" a5 (bTS/1+£0/d+904D +6°8 'L WPy 2qun)
%00T - %0'99 - %0t - %0'z - %00T - 8T02/90/0€ - £102/£0/10 R o z vz-zz *Ad 8T/£T0Z 243 404 LISIP 343 Ut Sanyedidunu (edo]| o
03 woddns pue |AIGE4 Ul UoRIUNY JUSWITEUBLL I2INOSBS UBLINY 3AIIAYS Ue Jo uojsinosd adejuaniag
= i = v = s & = (5 wpy opun) Wagd W uawuoanua Suppom|
26008 S %005 H5E %001 8102/90/0€ - L102/£0/10 MR SN L AT ¢ L Auyajesy pue ajes e unsua o} pue sjasse s Ayjediunw sy paendajes 03 uopnguuod adejuadiad ]
\
- p - . - " - - s (s'p '€ wpw oun) *Ad4 8T/LTOZ 343 404 JILISIP 3y} u| saolaas Supydy [
O JeUSE 00s %eite 003 8102/90/0¢ - LT0Z/£0/10 FRI9KLGD SRUMRIO A LT /TR 3 1Z=8t 24y pue Jualuadeusw 131SeS|P U2 PUB BAI3IBYS Jo uonEuawa|duw) pue uonowosd afejuaisag B
s - - ; i - i o (z wpy Hun) *Ad BT/LTOT U3 404 3L3SIP i
o0 i #05 sz H00% 8102/90/0€ - £102/L0/10 PRIy SIaIB0ld £L/9300 z £L ay3 un Juawafeuew pue Sujuueld [eJUaWUOIIAUS 3jqeulelsns 03 Hoddns ul Juawanoidw) sdejuadiag
- - - , - - . " (T wpy Hjun) *Ad 8T/LTOZ Byl Joy 1sIp|
00t 5L L il s 8102/90/0¢ - L102/L0/T0 Paapiio) sS4 LTAT0E (s 4 B3 U] S3IIAIBS [EIUSWUOIIAUS Pue y3jeay [edpiunw ajqeureisns jo poddns ui Juawanoidw a8e3uadlad 9
uolew.lojsues] pue juswdojpaaq [euoiINisy| ‘g
i i s £1/970z sawweidosd } (95 ‘P a/d Hun) ~aeah i
%00T T %ELL T %0°95 ot %ETE 6 %00T T 810Z/90/0€ - £102/0/10 pue 5333f04d 30 uORAAWIOS %00T 6 ST-ET [e1ouBRUY 9T/STOZ Y3 103 PLISIP AYI Ul WSLINOY jo Juawdojaaap 3y} uj pa.nsua woddns a8ejuadiad Faril
s L juawdo|anaq d1Wou0] |B307 z
. " . L1/910Z sawnweiBoid R (€2 'v.a/d 2un) “Ad 8T/LT0T 243 104 10L3SIP -
s ot . g %895 i XU LT g L o1 810Z/90/0¢ - L102/L0/10 pue s323foud Jo UORB|HUIO) %0CT . CE20E 2y} ui Awouo2a ayl 4o UOKEIYISIBAIP PUE YImoJd jo uonel|iae; ay3 ul pasnsua poddns a8ejuasiad
3 ut 43 4 1
(@31) uswdojanaq 21wouod] |e307 ‘7
& _ " % _ ssaydeyd pue suejd 10303s . (6+8S571un) *Ad e
#00T ° %051 %0.05 ) *0'5T %00t . 8102/90/0€ - £102/£0/10 198 LBLINY PaMBIARY 9 6-8 8T/£T0Z 9Y3 404 1OUISIP B} Ul SIUBLUS|1ISS UBWINY 3|GBUIEISNS JO UOJIEN|198) 3Y3 Ul Hoddns a8ejuadiad
¢ f " %00T :39812L ) (S+S7iaun) “Ad 8T/LT0T 3y} 104 panaiyde| 5
%00T | OOOVS9EY | %009 | 00VOTIZZY | %0'OE | 0OZSOTTY %v's 0000TEH %00T | 0DOYS9EY 8102/90/0€ - LT0Z/£0/10 5 SUCRESHIY 36610 Ad. 4T/2102 9 S-v Q80993 di43 ple SueiR o3 Sujuisied sengedioiun 830y 01 woddns Uy 3usds yuncue/deyasied i )
*Aianjjaqg 2219
z/l /%00 i [Aerauow-uoN) - {9+ T 571 :qur) vZ oiseg pue juawdojanag| T
s/woot | (xsnmow+s | %seo 5 %S'LE £ %s'ZT 1 TIROOT | (oo popesg 8102/90/0% - £102/£0/10 . ﬁg’s“fgi;z"j:ﬁu :;muv 9 9+1 “Ad 8T/LTOT 343 40} {dMd3) uonea gof pue 6T/2T0Z Joj uonesnuond| ¢ asnjonnselu| fedpiuniy
+ %001 + %00t pafoid 03 Suluiepad 1o13sIp 8yl u) sajeddiunw |eao] 03 Joddns Alejauowi-uou adejuaddiag
g X U (eyauow) - (£ + ‘€ ‘ZS7idun) ‘A 8T/LT0Z 33 02 Bujuepad |
%00T 000008 LT Y FAYAA 000 ST TZH %9'PE 000509634 %8 00008Z¢H %00T 000008 £LZ Y 8102/90/0€ - L10Z/L0/T0 %00T 8T/LT0Z suonedo|y 9 L+9-2 1OUISIP BU3 Ul SIIAIBS IMANLSELU] [Ed|IUNW 2|SEq 3|qEUIEISNS 03 SS3038 PaACIdw) 3Fejuadiad T
Asanippg 901038 diseg pue swdojans@ ainpniiselyu] jedpiuniy ajqeulelsng *T

Junowy Junowy junowy % " Junowy JUnowYy pujy - ues ¢ 00T S,1d)
JRquiny Jaquiny J3quny , Jaguiny JaquinN

JauenD Yy JayenD pag J9MEND puz Jaﬁenb IST Anauenp Quielq awiy
uonjewoju| suleseg WyThom digas (1d)) s101€31pU| 3dUBWI0L Ay Id)  ySiop | (vdM) ey asuewiopad Asy

suonaafoid Apaiienp sja8ie) [enuuy

‘uojedidpyied ajqnd pue aduewiaaod pood ajowold ‘S
‘juawadeuew pue AjljiqelA |BIDUBUY 2J0W0.d b
*JOU3SIp 2y} Ul JuaLdojaAap JILOUO0I3 3|GEUIBISNS DIOWO0I "E

‘uojjewIojsueI} pue Juawdojanap jeuonn}isul [edidjunw jo uoijejuawa|dwi 3y3 ajowWwald ‘7
*12143S1P 3Y3 Ul AIBAI[2P 3D|AISS JISEq IJ0W0NG ‘T
isapiqisuodsas Aay|

“Ajjonuun pamajnal so (4qj) ubjd uawdojanag

PpajpaBajuy s,Aypdiaruniy ay3 uf 33s o (S,1d3) si030aipur asupuiiafiad A2y U0 paspg aq 1snwi 5336103 pup San1I3fqo aaunwiofad Joy3 sapinod Yarym Gy SWIISAS [pdiuniA ay3 Jo (§)£S 10i3I3S PUD PIYIDIID 5] JUBLWINIOP SIYI YIIYM 0] JUSWS3IB0 arupwIofiad s,1aB60uniy [odUNIA 3y} fo suoIDIIAdXA S,j1puUno) sauifap upjd asubwiofiad 3y :asodind
%08 = (S,vd)) SHOLVYIIANI IINVINHOLYId A3 PUe (S,Vd)) SYIUY IINVINHOIYId AIN

auologes edogajeay] ‘SN - HIDOVYNVYIA TV4IDINAIAL ONIIDY :8T0Z ANNF 0E OL ZT0Z ATNM T0 AO0IY3d FHL HO4 NV1d IINVIANOIYId

(SINId) INFLSAS INFINIDYNVIAN IONVIAIHOSYId
ALINYdIDINNW 1O1¥1SIa ddvYVve SIONVHS




g

N
/

T Jo 7 Iy

% Junouly
Jaquinpy

1a4enp Yy

%

Junowy
Jaquiny

Jayenp pig

Junowy
Jaquiny

19JEND puz

suoi1aafoid Alsrenp

%

Junowy
Jaquingy

191Jenp 15T

Junowy
Jaquiny

Auenp

pu3 - uels

Jwesy g

s1adie) jenuuy

UOIEWLIO}U| BUI[aSE]

00T

FUEETTY

Sid3

digas

(1d1) $101E31pU] BIUBULIOHS AS)y

“Ajjonuun pamainai so (daj) uojd wawdofanaq panibaiu|
s,j1auno) sautfap upjd asupwiofiad ayl :asoding

s, Aypodiaruniy ay3 ur 33s so (s,1d)) s103p31puy soupwiiofiad Aax uo pasnq aq 3snw s3a6103 pup sanpalgo asupwiiofiad 1oy sapinod yaym ‘1Y SWISAS [pdiuniy 3yl J0 (5)£S uonas pup payIoRD S JUWNIOP SIYY YIYM 0] JUIWaa60 asupw.iofiad s, Jabpupy fodpunpy 3y} jo suop1radxa

L
A (@ucioqen D) "SIN) :HIDVYNVIA TYAIDINNIA ONILOY (equuix A8 “2112) :HOAYIN AILND3XT
i} E /
ZI0Z W[ Tz :aansisaiva LioE /// /70 %ﬁ?
7 Ca
8T0Z dunr OE 03 LT0Z AINf TO :A01¥3d IHL SHIAOI NV1d IDNVINHOIHId SIHL v
001 00T

- - % = i (5 049 Hun1) *saiyAoe pajeal pue Juawafeuew

SN b ek g %00t 8102/90/0€ - LT02/L0/10 Lx/avne v pepnaid 3addng < % |EIPUBUY PUNOS YIM S € BY3 03 BJUEISISSE JO uoisiaoid ay3 1oy awweiSoud ioddns € jo uopeuswaldw) adejusdiagd 5t

. uawasfeuey pue -
{9T ‘ST @/d + 9T ‘ST §/1+ 6T ‘ST WPV + © € ‘2T 04D Hjun) Auniqein jepueuty jedpiuniy

%001 - %00T - %001 - %00T - %00T - 810Z/90/0€ - LT0Z/L0/10 £1/9T0¢ v 2aveydwod %00T | 9T 55-25 “Ainseas) jeuoiieN jo SSUIBPING J3Y10 PUR YINLIN|  tZ

3y yym auy| ug sepdesd uawadeuew [epueuy punos jo Sujuawaidw) pue Supowodd 3insus 03 23ueydwod adejuadiad
juawadeue pue ANpigeIA [eIDUBUL 'S

g i s G . P g ™ B (+38euey 3auendwo) 13 |23 SN i) A4

00t oot oot %000t L BY02/50/08~ LT0Z/LO/T0 0t £ - LT/9T0Z Y3 403 391381p 2y U1 sanjjediojunu |30 3Y3 pUe Q84 03 S801AIBS saueydwod pue [eda) ut poddns adejuadiad &
= ; - , - . — - {18014 *33ds 13 "PI0OT YINOASWIN HUNT) A4 BT/LTOZ Y3 10} PLISIP 3Y3 U| sapjARde sawwesBold

it PliaL »005 %0.5r %00t 810Z/50/0€ - L702/£0/T0 %001 z L |e1aads pue JuawdojaAsp YInoA jo uoreulpiood pue Loddns ay3 10} sawwesdoud jo uoneuawsa|dwy sejuadiad z

%00T - %0001 = %0'00T = %0°00T = %400T - 810Z/90/0€ - LT0Z/L0/T0 £1/9102 U1 3dueydwo) %00T z Iy (1a8euely 221130/ IWIN U *Ad 8T/LTOZ Y3 40} N84 w1 Sludwalinba) Suiodal sojseq 03 joeg yum 2oueydwod adejusdiad| TZ
- i - " - i - - {1a8euey a0 /NN Ui}

%001 %0°00T %0'00T %0°00T 00T 810Z/90/0€ - L10Z/£0/10 %001 z 9% -Ad 8T/£T0Z B3 403 STUP23L B33 PUE [UNCY JO UOHEY|DE) 3TeIuadIad oz T
" 21]gnd PUE 3JUBUIAA0D POOD v
- . - - - {uerd v/ = ueyd 3pny (upnY 161/ Sun) Jeak [eDuBUY 9T/STOZ 243 10} ISP
U 4, L

#00% HO'SL %008 wo'se 10) %001 8102/90/0€ - £102/£0/T0 £1/9T0z pajuawajdw) %00T v e -Tv ay 40 sajedipjuNW [B30] 3y} pUE WA 10) UCHIUN) JPNE [edPjunw [euIalul papuadapul Ue Jo uolIe|PE) 38eIuadIad 61
_ _ a _ _ . ueyd pue Axjod ‘A3ajens (auswaeuery xsi/WIN ) ‘A4 8T/LTOZ 33 10} ST € 343

HODE HOEE Ll AOAE *o0t 8702/90/0€ - L102/L0/10 uoRUaN3. pres) panoudde Y Treov pue pagd w swwesdosd uonuanasd pnesy e o uojejuawa|diug pue paINPUOD SIUBLUSSISSE Y5 JO JIGUINU JO dFeIUIRd st

pue s1a15i3a.1 ys1Y LT/9T0Z

e . - . - . - - paiejdod %001 : (BT “£T 5/1+ 6T ‘LT G/d + DT ‘B 042 + LT ‘9T WPV + SUONEAUNWWO] /I 3ur) *121AISIP 3y3 Ul uojuido

%00t st %005 %0'se %001 8102/90/0€ - L102/20/10 sawwesSoad pue spafold 4 Ge-LE onqnd aasod e ulelsns 01 A4 8T/£T0Z Y3 40 SIRIARIE pue sawwesFoud SUOREI|UNWIWOD JO uonejuawajdw afejusdiad a

uopedpjued J1|qnd pue 9JUeulan0n pooy ‘¢

oot

(BT

-uopedpiued ajgnd pue 3cueusanod poos ajowold g
‘Juawadeuew pue AJIjIeIA [BIDUBUY 310WOL b

*J0L13SIP Y3 Ul JUBWO[IASP 2JWOUOID I|GRUIRISNS JOWOLd "€
‘uopewIojsue.] pue Juawdo@Aap |euoiniiisul [edpiunw jo uonejuawajduwi 3yl ajowold °Z
*33143s1p Y3 uj AI9A||ap 3DIALS DISeq 3j0Wodd ‘T

-oN

(vd))} ealy s2uewIoyad Ay vd)

isajyqisuodsal Aay

2408 = (S,vd)) SHOLYDIANI IDNYINYOIHId AN Pue (S, Vd)) SYIHY IDNVINHOIH3d A3

auoJogen edogajeay SN - YIODVNYIN TYdIDINAWN DNILDY :8T0Z INNF OE OL LT0Z AIN( TO AOI¥3d HL HOd NY1d JONVINHOId3d

(SINId) WILSAS INFWIDVNYIN IDNVINHOSH3d
ALIYAIDINNW 1I1¥1SIa advvd SIONVHS

(z) ¥ XIGN3ddY




	Acting-Municipal-Manager
	Acting MM.



