FRANCES BAARD

v v

Y7
' “‘§§ A DISTRICT MUNICIPALITY / DISTRIKSMUNISIPALITEIT
— MASEPALA WA SEDIKA / U MASEPALA WE SITHILI
B 0 e ‘j’

Frances Baard District Municipality is a dynamic equal opportunity employer where goals are achieved through
teamwork and the pursuit of excellence in service delivery. The municipality has the following vacancy:

VACANCY: AUDIT COMMITTEE MEMBERS (3X POSITIONS)

Ref. no: 07/22

Candidates can apply personally or be nominated by someone else.

Frances Baard District Municipality: Appointment of Audit Committee Members. In terms of Section 166 of the
Municipal Finance Management Act (MFMA), Frances Baard District Municipality calls on qualified and
interested persons to serve on its Audit Committee for three (3) years. Candidates can apply personally or be
nominated by someone else.

Candidate requirements: The ideal candidate must have management experience gained from the Performance
management/ Audit/Financial / Legal / Risk Management environment. Experience in or knowledge of the Public
Finance and Public Sector will be considered as an additional advantage. In addition to the above, candidates
should demonstrate experience in participating in governance structures, ability to dedicate time to the activities
of Frances Baard District Municipality’s Audit Committee, have an inquisitive personality within reasonable
levels of probing, analytical reasoning abilities and good communication skills, and a fair understanding of the
regulatory framework within which national departments operate.

Term of appointment: Appointments will be made for a period of three years after which, Council in consultation
with the Accounting Officer of Frances Baard District Municipality may renew the appointment period for
another term. This is not a full-time appointment. The Audit Committee has four statutory meetings per annum
and additional meetings may be convened as deemed by the Audit Committee.

Remuneration: Compensation of Audit Committee members is determined by the National Treasury and ratified
by Council. Schedules in this regard are issued annually with specific hourly or daily rates. All other refundable
expenses are based on Frances Baard District Municipality’s related policies in line with the National Treasury
guidelines.

Submission of nominations/applications: Must be accompanied by a comprehensive curriculum vitae and a
letter of acceptance from the nominee. Failure to submit the latter may lead to the disqualification of the
nomination.

The successful candidate will be subjected to a reference check and vetting process. The candidate must sign an
employment and performance contract.

Appointments will be made according to the municipality’s employment equity policy and affirmative-
action practices. The completion of application forms is mandatory and must be accompanied by detailed
and comprehensive curriculum vitae and is to be accompanied by certified copies of ID and qualifications.

Applications should be forwarded to the following postal address: THE MUNICIPAL MANAGER,
FRANCES BAARD DISTRICT MUNICIPALITY, PRIVATE BAG X6088, KIMBERLEY 8300 or hand
delivered to: 51 DRAKENSBERG AVENUE, CARTERS GLEN, KIMBERLEY.



Application forms are available from the municipal office and/or may be downloaded from the municipal
website; www.francesbaard.gov.za. Enquiries can be directed to: Mrs. Pulane Matsitse/Mrs. Lesedi Job,
Tel: 053-838 0912/911.

Note: Designated groups, including people living with disabilities, are particularly encouraged to apply.
FAXED OR EMAILED APPLICATIONS WILL NOT BE CONSIDERED Successful candidates will be
subjected to a compulsory reference and validation checks. Should you not receive any response from us
within 30 days of the closing date, please consider your application as unsuccessful. The District
Municipality reserves the right to make no appointments.

Closing Date: 13 May 2022 MUNICIPAL MANAGER, MS ZM BOGATSU



